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Editor’s Note
The institute publishes its second volume of newsletter “Samthang Highlights” on 26th
June, 2021 coinciding with the Foundation Day of the institute which falls on 26 th June 2003.
Samthang Highlights aims to keep the members of the institution and individuals up to date
on various activities conducted in the institute and provides insight on the existing scenario
of the institute. Additionally, it aims to build the reputation of the Technical and Vocational
Education and Training institute as a producer of competent and enthusiastic future workforce
in building the nation.

Ms. Sanmanta Kumari Gurung
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Our next
issue will be
on 17th

December
2021
(National
Day)
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Know your Course;
Auto-Electrician NC II

The onset of Auto-Electrician Course
dates back to August 2016 and it was
initiated to supply the field of specialists in
the diagnosis and repair of faults and
retrofitting in the electrical and electronic
components of all types of vehicles. Till
date two batches of trainees have already
joined the market and another batch will
graduate this June.
The course covers from a simple task of
handling the electrical tools and
equipment to maintaining of battery,
starting system, ignition system, charging
system, lighting system and the
accessories like horn system, power
windows, sun roof, wiper system and
entertainment system in a vehicle. In
addition to the face-to-face training, the
trainees will also have to perform the
project work related to experiencing a
simple research to developing an
operational automotive electrical system.

This course motivates both
the gender to participate and
become an auto-electrician.
The course is a full three
semesters training inclusive
of industrial tour and on-the
Job training.
Now
with
the
green
technology hitting the global
market, Auto Electrician sees
a bright future with the
exciting venture into a new
technology.

In the next issue, we will
discuss
about
Heavy
Vehicle Driving (HVD)
Course.

The Automobile Electrician Course is accredited by Department of
Occupational Standard (MoLHR) as per Bhutan Vocational
Qualification Framework.
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Know our Staff: Lopen Kinga Dorji
Q: What is the greatest success you have
had in teaching?
A: Nothing as such, but I have become quite
competent in teaching both in Automobile
Mechanics and Auto Electrical trade.
Q: What are your hobbies?

Q: Please introduce yourself.
A: I am Kinga Dorji from Drogphu, Uzorong,
Trashigang and currently working as a Sr.
Instructor in Automobile Department. Apart
from my teaching and instruction work, I look
after the Automobile Training Department as
head of department as an extra responsibility.
Q: What is your educational background?
A: Regarding my educational background, I
did my Diploma in Mechanical Engineering
from Royal Bhutan Institute of Technology,
Kharbandi, Phuntsholing, where the College
of Science and Technology (CST) is at
present.
Q: When did you start your teaching
career?
A: I started my teaching career right after my
graduation (28th June 2003) from Royal
Bhutan Institute of Technology. I joined this
Institute on 1st July 2003.
Q: What do you like most about teaching
career?
A: Learning automobile related subject in
mechanical engineering as an elective
subject was just the fundamentals of
automobiles for about five months, which was
just an introductory subject for us. However,
the day I joined the Institute, I was able to
learn more about automobiles by teaching to
the trainees.

A: I do not have such hobbies but I used to
watch YouTube about science, automobiles,
TED talks, Britain got talents, religious talks and
songs to pass my leisure time.
Q: Did you attend any training in any country
other than Bhutan?
A: Yes, I did. But only for short courses. I did
training in Curriculum and Learning Materials
Development in TESDA Women’s Center in
Philippines
and
Commercial
Vehicle
Technology in NIE, Mysore, India and Electric
Vehicle Technology in CIAST Malaysia.
Q: Who are your greatest role models?
A: My teachers of all schools, college and
beyond. They are my role models who inspired
me to join in teaching.
Q: What inspires or motivates you in life?
A: The incentives and encouragement
motivates me to work SMARTLY (Sincerely,
Mindfully, Astutely, Resiliently & Timelessly).
Q: What do you want your legacy to be? How
do you want to be remembered?
A: It is quite difficult to answer this question. My
work as an instructor and training head, I think
there won’t be a legacy or I wouldn’t be
remembered by many, but I am still thinking to
continue to work hard to achieve the mastery
learning of the trainees.

Samthang Highlights
Q: What are some of the major milestones in
your life?
A: Life as an instructor, no major milestones have
taken place in me. However, I would say that I
could build up my skills and knowledge in both
Auto Mechanic and Auto Electrician. Apart from
this, I could also up skill my capacity in facilitating
TVET curriculum and learning materials.
Q: Do you have any regrets, anything in life
that you wish you could have done differently?
A: No. I did everything as per my capacity and
capability.
Q: What is your role in the world around you?
A: I think I do not have such a great role to
showcase to the people around me. However, I
feel that showing simplicity, good work attitude
and aptitude to the world are very important roles
in our life.
Q: What obstacles or major challenges did you
face in life?
A: When I reflect the challenges faced during the
tenure of life as an instructor, it always disturbs my
day to day work. I think it would be better not to
reveal the truth of challenges I faced and I am
facing.
Q: How did you get where you are today?
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Q: What have you learned over your
lifetime that you would like to share
with the younger generation?
A: In the tenure of over 17 years working
as an instructor, I could learn only about
automotive technology, TVET curriculum
and learning materials. So, what I can
share with the younger generation is
about automobiles.
Q: What is your greatest strength or
weakness?
A: Hard work is my greatest strength and
my weakness is not being able to face the
crowds when surrounded by educated
people.
Q: Is there any wisdom you want to
pass on to the youths? What would
you want them to know?
A: “Get skilled and be somebody” in life.
Most of the youth of today are not aware
of the value of technical education which
can feed them for life. Since there is a
lack of workforce in the technical field in
the nation, I would like to advise the youth
to take up in the technical field rather than
looking for a white-collar job or being
jobless.

A: During my time, different organizations
including RCSC were called for employment by
the college, and on merit ranking based, I am
given to choose the first job placement where
there was only one slot in the Government.

རང་ལ་དགོས་པའི་ཤེས་བྱ་རྣམས། །རང་གིས་འབད་པས་མ་གཉེར་ན། །
གཞན་གྱིས་སྐྱེས་སུ་མི་གཏེར་ལ། །གཞན་ནས་གཡར་བའི་ཐབས་ཀྱང་མེད། །
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Gold Medal Recipient (civil service awardee)
རང་ལུ་ལྕོགས་གྲུབ་མེད་དེ་འབད་

Mr. Ugyen Dorji received gold medal (Civil
Service Award) for serving 30 years in
service as automobile instructor. He did his
training from Royal Technical Institute in
Kharbandi from 1987 to 1990. In 1991, he
worked in STCBL in Phuntsholing. In 1991
October, he got transferred to Royal
Technical Institute (RTI) Kharbandi where
he served as an automobile instructor till
2000. From 2001 to 2003, he joined
National Technical Training Authority
(NTTA) in Thimphu as an instructor. He
then joined Samthang Technical Training
Institute in 2003 July. Currently, he is
teaching NC II auto-mechanic and he is a
role model for junior instructors in many

རུང་ ང་རའི་ར་བ་གསུམ་ལུ་

ལྷག་བསམ་དཀར་པོའི་ཐོག་ལས་

ཕྱག་ཕྱིད་གང་དྲག་ཞུ་སྟེ་ དུས་ཅི་
འབདཝ་ད་ ལོ་ངོ་ ༣༠ འཁོར་
ཡོད་མི་དང་བསྟུན་ ང་བཅས་ར་
འབྲུག་མི་ཡོངས་ཀྱི་སྤྱི་གཙུག་གི་

ཉིན་ཟླ་ དཔལ་མི་དབང་ མངའ་
བདག་རིན་པོ་ཆེ་མཆོག་གི་ཞབས་
ས་ལས་

གསེར་གྱི་རྟགས་མ་

དང་ལག་ཁྱེར་ཞུ་ནིའི་གོ་སྐབས་
ཐོབ་མི་འདི་ ངེའི་མི་ཚེ་ནང་ལུ་

ནམ་ཡང་བརྗེད་པར་ཕངས་པའི་
དུས་ཆེན་ཅིག་ཨིན།

aspects.
The year 2020 marks his 30 years of dedicated service to Tsa-wa-sum. He is from
Bjimina, Thimphu.

ཐོབ་པར་དཀའ་བའི་ གཟེངས་
བསོད་ཀྱི་གསོལ་ར་ དེ་བཟུམ་

གནང་མི་འདི་གིས་ ང་ལུ་ དཔའ་
ཉམས་དང་སེམས་ཤུགས་ཧེང་

བཀལ་སོམ་ཐོབ་ཡོདཔ་ལས་ ད་
ལས་ཕར་ཡང་ དམ་ཚིག་དཔང་
ལུ་བཙུགས་སྟེ་ར་བ་གསུམ་ལུ་
ཕྱག་ཕྱིད་ཞུ་ནི་ཟེར་བའི་ཁས་

བླངས་དང་བཅས་ མི་དབང་

མཆོག་ལུ་ ཧིང་དྭངས་པའི་དཀྱིལ་
ལས་ བཀའ་དྲིན་ཆེ་ཟེར་ཞུ་ནི་
ཨིན་ལགས།

Graduation 2020-2021
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ཨོན་རོ་རྗེ།

སློབ་སོན་པ།

5
0
No. of graduates
NC III Auto-mechanic

HVD

HEMO

NC II Auto-mechanic

NC II Auto-electrician

In December 2020, 15 trainees of NC III Auto-mechanic graduated. From 2020
August to 2021 June, a total of 25 trainees of Heavy Vehicle Driving and 22
trainees of Heavy Earth Mover graduated. In June 2021, 45 trainees of NC II
including 36 Auto mechanic and 9 Auto electrician graduated.
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Importance of English for Technician
English is a medium of communication that
stands out above all the languages in the
world. It is also the predominant language for
international commerce, trade, international
relations, tourism, science, technological
research, and education.
The world is increasingly becoming a small
place and job opportunities are not just
limited to Bhutan alone. Mastering
communicative competence in English,
therefore, is important for the Technician not
only for their academic performance but also
to become a reliable technician. Thus,
realizing the importance of English for the
technicians of our country, the government
has instituted a Technical English course in
all the Technical Training Institutes.

Furthermore, English is nuts and bolts of all
the core skills that the trainees learn, be it the
manual book of vehicles, CBLMs, or reference
books, everything is either translated or
developed in the English language.
Henceforth, it is essential to have proficient
English knowledge to understand the lesson
clearly and cope up with the progressive
power of the technical evolution in this
contemporary world.
Having decent English knowledge is a thrilling
bonus point for a technician to pave his/her
way in the international job market and to
succeed in their business globally. Therefore,
it is essential to master English as a
technician.

New Staff
The institute welcomed Mr. Ram Kumar Gurung who is
from Khandothang, Samtse as a new Heavy Vehicle
Driving Instructor. He graduated from Jigme Namgyel
Engineering College in the field of Mechanical
Engineering. Before joining the institute, he worked at
Bhutan Brewery Private Limited, Pasakha as a Junior
Engineer in a Mechanical Section.
The family of TTI Samthang is confident that Mr. Ram’s
expertise will enhance in imparting the skills, knowledge
and attitude in training the Heavy Vehicle Driving trainees.

“The illiterate of the 21st century
will not be those who cannot read
and write, but those who cannot
learn, unlearn and relearn.”
- Alvin Toffler

Samthang Highlights
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What is on the job training?

H

uman resource management is concerned with on-the-job training. It aids in the advancement of
an individual's career as well as the organization's continued success. On-the-job training is a form
of training that takes place on the job. Trainees are familiarized with the working environment they
would be a part of during the preparation.
On-the-job training, also known as OJT, is a time and money-saving method of training and improving
trainees that makes use of a company's internal capital, experience, and abilities. It is the most common
method for up-skilling trainees, rising demand, and increasing productivity.

Effectiveness of OJT
Trainees will have the opportunity to work with man, machine and materials (3Ms). Facing the problems
that emerge when doing the job is an important part of on-the-job preparation. An accomplished employee
or manager plays the role of mentor, passing on his expertise and company-specific skills to the trainees
through written or verbal guidance and demonstrations.
Trainees are less stressed when training takes place on the job rather than in a classroom. Its efficiency
is focused on the use of existing workplace resources, computers, records, and facilities, as well as the
expertise of experts in the area. On-the-job preparation is simple to set up and maintain, and it makes the
transition to a new job easier. For practical tasks, on-the-job training is very common.

Automobile Experience
The term automobile means "self-propelled" and motor vehicles/ automobiles are able to power
themselves generally with the use of internal combustion engines and are able to run on the roads or off
the roads(unlike trains or trams). The advent of automobiles did overlap largely with the industrial
revolution, and gradual development and refinements have brought the automobile industry to what it is
today.
Automobile repair is not only an interesting field to me, but it is a necessary knowledge to have in today's
world of auto market. Like studying for school or learning the skills of a job; I feel knowing how to repair
a vehicle will produce a cost effective life style, and take out all the hassles of everyday life. Having
knowledge is nothing, but having skills and techniques in life is very important. Theoretical learning can't
really make us technician, but having touch and doing practical and getting experience can do.
Mechanics have to be knowledgeable about the workings of different creations and models of cars and
need to possess in-depth understanding of how it functions. Automotive technicians are the people that
repair cars and keep them running properly. We get many experiences in the field and can detect the
problems through sounds and signals. We can learn how to make work faster due to experience by using
right tools in right parts. Mechanics are like doctors who can diagnose vehicle’s sickness and cure them.
We got many experiences to fix the parts of automobiles in right place within limited time and learned
many things from our masters who are well experienced in repairing vehicles.
We need theory as well as practical knowledge so that we can learn about parts and fix that parts in right
place and position. Moreover, as said by Albert Einstein "The only source of knowledge is experience",
experience is must in our life. Experience is simply the name we give to our mistakes. Through mistakes
we get experience which we never forget in our life. We got lots of experience and skills from On theJob-Training (OJT) which we can apply in our future. We got good experiences by joining the attachment
here at workshop so that we can apply for job in future.

Samthang Highlights
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OJT at Tshomo Automobile Workshop, Dangdung, Trongsa
Tshomo Automobile Workshop is located in Dangdung,
Langthel in Trongsa Dzongkhag. It was established in
2018 near Mangdechhu Hydroelectric Project Authority,
Permanent Colony. At Tshomo Automobile Workshop,
the General Manager is from mechanical background
and he is also a hydropower expert.
All the employees are equally trained theoretically and
practically. The fact that General Manager provided the
training made a huge impression on employees.

Trainees and employees learn in an environment where they get to practice the knowledge and skills
obtained during the training. Ms. Tshomo Automobile Workshop is Authorized Retailer for Mahindra, Maruti
Suzuki, Eicher and Tata for Spare Parts and Lubricants with manpower from India and Bhutan. All the
employees are well versed and experienced in dealing with the works assigned.
As trainees, our achievement was working in the field with experts and dealing with different type of people
in and around the locality. We had many opportunities to talk to Mangdechhu Hydroelectric Project
Engineers/Officers and Staffs. We shared about TTI Samthang’s history and present news, the different
courses offered and number of trainees graduated. During the OJT, we learnt to repair Mahindra vehicles
i.e. Scorpio S10, Scorpio GLX, Bolero SLX, Bolero DC Turbo and even Suzuki, Hyundai vehicles and heavy
vehicle plying within highway of Trongsa-Gelephu. We could recall the knowledge and skills learnt in institute
and work efficiently.
In the past, Samthang Technical Training Institute (TTI) trainees
were sent to many different parts of the country commonly
Thimphu, Phuentsholing and Gelephu. Due to COVID-19
pandemic, the management placed trainees for OJT in other
Dzongkhags like Tsirang, Dagana, Punakha, Wangdue and
Trongsa. We, who went to Tshomo Automobile Workshop,
Dangdung enjoyed working and learning day to day with
experienced person. Moreover, we learnt new technology of
Mahindra & Mahindra vehicles repair and maintenance, heavy
vehicles, Hyundai and Suzuki vehicles.
Therefore, OJT is very important program whereby we get handson training and field experience with different environment which
helps in applying our skills and knowledge and helps us in finding
job.

We have learned theoretical and practical skills in our institute, but the real life challenge comes in the field
and we get to know more about trouble shooting problems of different vehicles. We also learnt about interpersonal relationship, communication and team work.
Written by: Pema Dorj, Kezang Choejay, Yoenten Karma, and Dechen Lhendup
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Turning to one’s advantage
With the laying off of many Indian
labors from our country due to the
COVID-19
pandemic,
a
huge
employment gap has been created
especially in the construction sector.
Subsequently,
many
skilled
Bhutanese youths have been
recognized and employed in the
construction sector by the Build
Bhutan Project initiated by the
Ministry of Labor and Human
Resources.

While many trainees of the institute left for their summer vacation, ten trainees remained back
for the duration of a month to work and earn in one of the construction sites of Druk Chapchab
Construction Private Limited. They performed various task at the site assisting the graduates
of JWPTI and received the wages as per the number of days they have worked.
According to them, they are pleased to earn on their own and gratified for being able to reduce
their parents’ expenditure in this challenging times. Moreover, they were able to master the
skills like casting and plastering even though they are of automobile background.
Phurpa Dorji of NC II 1st Year says, “I feel fortunate that I got an opportunity to do this work.
Besides earning, I am really satisfied with the skills gained and the accomplishment that I have
achieved with my friends.” He added that there is nothing a person cannot do if the
opportunities are given.

Samthang Highlights

Dagapela OJT Experience
On Job training has truly been a good experience for us as
an automobile trainees. We went to KD Workshop located
in Dagapela in Dagana where we were given a good
chance to expose ourselves in different types of projects
which require different requirements. It was great to have
the opportunity to participate in the process (working
field). In the company/workshop, there were a number of
people in handling one company/workshop. We faced
different tasks and difficulties, however, the greatest thing
we learnt is the way they solve the problems (auto related
problems).
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workshop not only dealt with bikes, light
vehicle, medium vehicle, heavy vehicles, but
also excavator, compressor, paver machines
and other heavy duty machines.
We were very happy about our workshop’s
working style because mechanical trainees did
electrical works too and electrical students did
the mechanical works. Our supervisors didn’t
differentiate us. When we were stuck while
working, our supervisors came instantly and
helped us. We didn’t always stay inside the
workshop. Instead we went far away from our
station to repair the machines or car. That was
the best experience we ever had.
Therefore, we truly appreciate the hard work
behind every single piece of work. We would
like to thank supervisor Mr. Ram, Mr.
Mashing, Mr. Yeshi, and every colleagues for
guiding us during our training. We have learnt
many new business ideas like dealing with
businessmen and different types of customers
and how to attract customers.
Written by: Mon Bhadur Darjee, Ramay Subba
And Raj Gurung

Sad thing for a mechanic is that, we go to our work in clean
dress but when we return back to our home, we look worse
than the beggar down there at Phuntsholing. From four
workshops, our workshop was the busiest one as our

ང་བཅས་ཚུ་ གནས་སྐབས་ལཱ་གཡོག་སྦྱོང་བརྡར་འབད་མི་འདི་ མི་ཚེ་ནང་འགོ་དང་པ་འབདཝ་ལས་ ལཱ་འབད་བའི་སྐབས་
ལུ་ སྤེལ་ཁང་ནང་ལྷབ་མི་ཡོན་ཏན་ཚུ་ ས་གནས་ངོ་མ་ནང་ ལག་ལེན་དངོས་འཐབ་འབད་བའི་སྐབས་ལུ་དང་ ས་གནས་
དེ་ནང་གི་ལཱ་འབད་ཐངས་ དེ་ལས་ སྣུམ་འཁོར་བཅོ་ཁང་ནང་གི་ལས་བྱེདཔ་ཚུ་དང་ ཚོང་མགྲོན་པ་ མི་སྡེ་ལ་སོགས་པ་ཚུ་
དང་ འབྲེལ་བ་འཐབ་པའི་སྐབས་ལུ་ དཀའ་ངལ་མང་རབས་ཅིག་འཐོན་ཡོད་རུང་ ང་བཅས་རའི་སློབ་སྟོན་པ་ཚུ་དང་
འཛིན་སྐྱོང་པ་ཚུ་གི་རྒྱབ་སྐྱོར་གྱི་ཐོག་ལས་ དེ་ལུ་གདོང་ལེན་འབད་དེ་ ལཱ་རྩ་འགེངས་ཏེ་འབད་མི་འདི་གིས་ ང་བཅས་ཀྱི་
རྒྱུད་ལུ་ ཡོན་ཏན་ཡང་མང་རབས་ཅིག་འཐོབ་ཡོདཔ་ལས་སེམས་དགའ་ཡི།

Samthang Highlights
One of the main focuses of the study was to
observe first hand, the acquisition of practical
technical skills in the work place itself. As can be
expected, there is continuum and overlap
between the various forms of learning and many
instance of skills acquisition needed to be
observed or discussed before these destination
become clear. The first type of skills acquisition
and the most common was merely having a
producer demonstrated and mechanic repeating
the procedure until they become proficient at it.
At times, these procedures were easy to learn,
other time while the various parts of the
procedure had to be broken down and learned
separately.
It was common to have the instructor stand by
and help if we are having trouble with any parts
of the new procedure and process such as how
to remove vehicle components, how to operate
tools or how to change tyre. Often problem would
arise and the instructor was able to impact a trick
that facilitated the process, this may be as simple
as what type of tools to use or more complex.
And while we grouped from Technical Training
Institute Samthang and joined Rohit Automobile
Workshop in Tsirang for On-the-Job Training
(OJT), we gained ideas and knowledge beyond
our experience.
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O n the Job
Training at
Rohit
Workshop

We learned lubrication system parts, such as changing
engine oil, gear oil with appropriate capacity and their
changing interval and also to maintain operating
temperature. We got the ideas to change the coolant
and their proprieties. For emergency, they said that
mineral water can be used. They guided us how to do
wheel hub greasing with appropriate grease. While
doing in engine part, we learnt how to lubricate in piston,
main bearing and connecting bearing, and they also
taught us how to install piston in right position attached
with cam shaft and special service tool.
Gear box gets damaged rarely but we are fortunate that
we got an opportunity to learn internal components of
gearbox of light and medium, four wheel and two wheel
drive. We learned to overhaul the differential of medium
and heavy vehicle and also learnt about how to adjust
their pre-load and backlash of differential with metered
clearance.
We didn’t know about setting up the engine timing at
correct points, but one of mechanics taught us about
timing setting by taking appropriate rotational points.
And we learned to disassemble and assemble steering
gear box of medium vehicles. We learned that steering
free play can be adjusted on a re-calculating ball
steering of gear box. The mechanic said that if any wear
and tear occurs, the solution could be welding and for
steering gear box leakage, we can use room
temperature vulcanizer (RTV) to stop leakages.

Samthang Highlights
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We came to know the type of steering column construction and how to change the column with proportional
tools. To maintain proper rotation of steering shaft, we learned how to set up the steering position at right
position and we also grabbed the critical ideas to fix the steering linkage so that steering rotation is smooth
and less external effort is needed.
At first we faced little difficulty in removing the leaf spring and coil spring from vehicle, but the mechanic
taught us the easy and basic ways to remove the spring. We were glad for their help and encouragements.
They let us to change the spring bush and spring assembly in right set position. We learned how to do
wheel alignment by using needle adjustable metal rod. The mechanic said that using metal adjustable rod
is much more easy and time saving then using threading system.
We learned to remove CV (Constant Velocity) joint from transaxle type of vehicles and also got the ideas
to modify the CV joints by using distinguish kits for steering assembly. We felt bold enough to change tie
rod end with correct thread adjust. To remove centre bearing of heavy vehicle, the mechanic guided us
with appropriate tools and ideas. They even taught us how to align right position of propeller shaft towards
transmission side flange in order to maintain central power equilibrium.
We also got ideas about how to remove the air
from fuel line by using bleeding system and
also changed the fuel filter, air filter and oil filter
by using appropriate tools and knew their
changing interval of different vehicles. In order
to have optimum engine operations, we got the
ideas to install injector at right position.
One of the mechanics taught us about the
fitting of fuel injection pump with appropriate
pump timing setting by adjusting TOP Dead
Centre (TDC) and we got chance to overhaul
the throttle body with prescribe adjustment.
Nothing beats experience as the perfect learning tools .This On-the -Job Training served as our stepping
stone to pursue our dream to be a somebody in future. This training gave us inspiration to be more
serious and focused in technical skills. Despite the short period of our training, it was meaningful and
beneficial. These training enriched our confidence and created a foundation of being good employees
someday.
Written by: Subash Subba, Bhim Kr. Chhetri, Dechen, Rinzin Chokey and Sara Gurung

“Talent you have naturally. SKILL is only developed by

hours and hours and hours of beating on your craft.”
Will Smith

Samthang Highlights

Samthang Pictorial Stories

Institute Rimdro

Dzorig Day Celebration 2021

Graduation Day 2020

On-campus Recruitment 2021
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Institutional Assessment NC II

Voluntary work at Wangdue Dzong

OJT Presentation

Punakha District league 2021
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National Assessment

Visit of Director General
(MOLhR)

QMS Auditing in progress

New Admission
For the 2021 admission of NC II Auto-mechanic, Auto-electrician, Heavy Vehicle Driving
and Heavy Earth Moving Operator, TTI Samthang has received one hundred and sixty seven
applicants for one hundred slots
announced. Compared to the past
few years, this is the highest number
of applicants received by the
institute. The shortlisted applicants
were being interviewed through
video call either from WhatsApp or
WeChat by the admission committee
as formal interview is not feasible
due to the Covid-19 pandemic. The
final name of the selected candidates
will be announced soon through
institute website and they will be joining the institute from the month of August.
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འཆར་སྣང་།

Vision

ལྕོགས་གྲུབ་ཅན་དང་སྤུད་ཚད་ཅན་གྱི་ལས་གཡོགཔ།
Competent and quality workforce.
དམིགས་བསྐྱེད།
PHONE

Principal: 77105320
VP:
77104982
Office: 77105319
Accounts: 77105317
Store:
77105318

Mission

མི་སྡེའི་འགན་ཁུར་ཅན་གྱི་བཟོ་རིག་སོང་བརར་སྤེལ་ཁང་གིས་ རྒྱལ་ཁམས་ལུ་དགོས་
མཁོ་ཆེ་བའི་རིག་རལ་ཚུ་ སྤུས་ཚད་ལྡན་པའི་ཤེས་ཡོན་དང་ ངོས་འཛིན་ཡོད་པའི་སོང་
བརར་ལས་རིམ་ཚུ་གི་ཐོག་ལས་སོདཔ་ཨིན།

A socially responsible TVET institute that provides skill to
meet the needs of the nation through quality education
and training of recognized programs.
tti.samthang@gmail.com

དམིགས་དོ ན །

Website:
www.ttisamthang.bt

བྱ་བ་དང་སོད་པ།

E -M AI L:

Motto

Work and Virtue
ADDRESS

Technical Training Institute
Samthang
PO Box 1249
14001- Wangduephodrang
Bhutan

བཟོ ་ རིག་གི་ཁས་བླངས།

Zorig Commitment

སྤུས་ཚད་ཀྱི་ཁས་ལེན།
Commitment to Quality
དྲང་བདེན་འབད་ནིའི་ཁས་ལེན།
Commitment to integrity
རྒྱུན་ཆད་མེད་པར་ཤེས་ཡོན་སང་ནིའི་ཁས་ལེན།
Commitment to Life- long learning
རང་གི་ལཱ་གཡོག་ལུ་བརྩི་མཐོང༌བསྐྱེད་ནིའི་ཁས་ལེན།
Commitment to Dignity of labour
ཚོང་འབྲེལ་ལུ་བརོན་ཤུགས་བསྐྱེད་ནིའི་ཁས་ལེན།
Commitment to Enterprises

